Age Stereotypes and Evidence of Discrimination



People in mid-career taking part in pilot
apprenticeship schemes for adults completed
them in 17 months compared to three years for
young apprentices. (York Consulting for LSC,
2006)

Teleworking, defined as electronically based

working offsite, is more common and growing
faster among older than among younger age

groups. (Labour Market Review: 2006)

00 “Physiological change in older workers
impairs their ability to work”

Physical strength, stamina and eyesight show
some decline with age, but the average decline is
a few percentage points over the last 15 years of
working life. (Simon Pickvance, University of
Sheffield, Hazards Magazine, 2006)

00 “Older workers are ill more often”

Half the HR directors and managers believe that a
major drawback to employing older people is
increased sickness. (BUPA/Ipsos MORI Survey of
200 British HR directors and managers, August
2006)

Yet sickness absence does not increase with age;
the pattern of absence changes.

Sickness absence is highest in the 16-24 year old
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Despite the introduction of age discrimination
legislation in October 2006, 24% of public and



